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Summer Internship: A Personal Experience
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Made a dramatic and everlasting impact on my career 

üI wanted to make the type of experience I 

encountered available to future students
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Why would your company NOT want an 

internship program? 

üNot supported internally or by management

üToo costly

üToo time-consuming

Time to train students is not worth the results of their 

contributions

üLegal concerns

üCollege students are too inexperienced

üCompany too small to benefit

üOther options available
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Intern programs bring VALUE to a company!
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üRecruitment opportunities

Work force training

üCommunity outreach 

Students of lower socioeconomic status

üLeadership and managerial training for employees

The cost is minimal; experience is priceless

üMeet short-term hiring needs

Low cost for small budgets

üSense of comradery and pride 

Many unexpected employee rewards

Employees want to help the students succeed



DOCKSIDE CONSULTANTS, INC .

How can companies take advantage of 

internship programs in the current state of 

the economy? 

üLow cost labor

partnering with neighboring colleges to 

subsidize costs (mutual benefit)

üShort-term and long-term recruitment 

üLow cost, hands-on leadership training
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Internships help build the workforce

ü College graduates with work force experience are much more valuable to 
corporations

Typically students hit the work place with zero practical experience

Internships give students exposure to the field and hands-on training

ü Shaping student career trajectory  

Become better students, aim higher, better understand our business, apply 
education to real world concepts

ü Mannkind Corporation has created an innovative summer internship 
program designed to offer undergraduates advanced biotechnology 
workforce training 

With the long-term objective of hiring students back as FTEs

Contacts:  Victor Tam (vtam@mannkindcorp.com)

Jill Kastner (jkastner@mannkindcorp.com)
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Steps for a Successful Internship Program

ü Must be sincere interest within the company

Support from management

ü Partner with a local college or university

Los Angeles Mission College

Students are pre-screened 

ü Select champions of the program

Scientist and HR person as co-directors

ü Conduct Formal Interviews

Setting up a formal intern interview process benefits the company, the 
mentor, and the student.  

ü Pay Your Interns a Salary

A small investment ($10 �±12 / hour) per intern will go all long way to gain 
their enthusiasm, motivation, and productivity.  

If you have designed projects that fit within the critical path of your 
corporate objectives then this is an investment well spent.  


