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SUMMERRICERNSHIPFANEERSONAINEXPERIENCE

» AMGEN's intern program, 1987

ViaGe araramatic ane evenasungimpact Onimy Career;

» | wanted to make the type of experience |
encountered available to future students
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VW RYANGUIC N GUIRCOmMPARYANEIRVaRETAn
NCERNSHIPNEOY AT,

» Not supported internally or by managernent
» Too costly

» Too time-consuming
Iime te tralin StUGERTS ISt Ner Woth the results eiithelr
cOntHRUUeRS

» Legal concerns

» College students are too inexperienced
» Company too small to benefit

» Other options available
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INCERRNEROY RSN AALU SO aiCOmpany/:

» Public relations and positive “word-of-mouth” advertising
» Recruitment opportunities
WOrKIercetraining
» Community outreach
SIUGENTS BIHOWESOCIOECONOMICISTAIUS
» Leadership and managenrial training for employees
[REcoSstIS minimal; EXPENENCEIS PHICEIESS
» Meet short-term hiring needs
Few costiorsmalliotdgets
» Sense of comradery and pride
Viany UNEXPECIECIEMPIGYEE FEWANAS
EMpPIGYEES WantteEIPNE SICENISISUCCEE
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O CARICOIMPEaNIESIEAKENA UV AN AU EN0];
MCERNSHIPNPEEURAMSHNHEICURRENISTALEN0 ]
CHEIECONOIMY 2

» Low cost labor
partnenng With neighioernng collEgesito
SUSIAIZE COSIS(IMUtUaIRENETIL)

» Shortterm and long-term recruitment
» Low cost, hands-on leadership training
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INCERNSHIPSIHE PIUNCHENTORKIGRCE

» College graduates with work force experience are much more valuable to
corporations

Typically Students NItnEWerk place With ZEropractical EXPENENCE
RLEMSNIPS GIVE STUEENISTEXPOSUTE TONETIEIC 2Nt NantS=eniraining
» Shaping student career trajectory

BECONME DELEN SIUAENTS, almNIgnerR BEUEUNEErStana OUFBUSINESS, apply.
educaton torealWorild CenceEPLSs

» Mannkind Corporation has created an innovative surnmer internship
program designed to offer undergraduates advanced biotechnology
workforce training

WIth tRENGNg-tenmIopjeCtVE O NINNGY SIUCENTS BACK aSHEIIES

Caonigs); Vigtar Teinr) (Ve @rricinisldiriclgar e, searm))
Jill sGEisipgr (Esinar@rnziriridindgarg.conr))
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StepsiforalsuccessiulinternshiprRrogram

SUppertfrem management

CestARgeles MISsIon College
Students are pre-screened

Scientist andiHR persen as Co-airectors

SEelting upraienmalinterninterview process enelits the company, the
MEenter, and the student.

Atsmalliinvestment ($10 =127 houn perimtermwillige all long way te:gain
theirenthusiasm; metivation, and preductivity.

[ifyeUave desIgNEProjects thatfitwithin the critical patireiyour;
Corpoerate ehjectives thenthisusaninvestment well'spent.
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EPSHORANSUCCESSHUINNLERNSHIPIEROY AN

Carefully select projects and dedicated mentors—the “win-win” internship
MENEROEVILY ant rEWaraSIeiY U Pregham are lINKEE Lo RIS and Wil
[ENECT POSIUVEIY BRItNE COmpany:
Projects should explore legitimate scientific questions aligned with your
corporate objectives, and provide cutting edge and relevant career
training to the individual.
BISTCritical that- tnerPrejectS can e completeainia 10=12-Week timeirame
Projects and mentors should be lined up in advance
PIOJECL PropoeselS SUBMIEC O tHE SCIENUTICICOZAITECION(CAMpPIOn) 10K
PEErreView Beferennteniews aiicandidates arerscheduled:
Employee’s career development

SUMMENRINEN MENersnipratdeaias aistretciigoal; adaingincentveior;
[eadersniprskilifaevelopment.

Evaluate student progress
SetupbiEmoenthly meetings
Final presentations and reports

IInecuiminaten ortielntemexper
ProfEssIonal tranSionmation of
WItHESS:




510/hri+

St Rreaki down

12.58Vstaxes =529/ hrixt 850 hrs (Sshrs/mweekx 0 weeks)

= $3,937.50 /' student

» 10 weeks of service

« Custom-trained employee,
likely to return

* Project results

* Great PR
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Conclusions

» To build a sustainable and growing biotechnology workforce it will be
imperative to strengthen linkages between life science industries and
academic and training institutions.

» Establishing internship opportunities for undergraduates will help
b&t::fl; prepare them for their career direction and entry into the
workforce.

» A good internship will impart many benefits upon your organization

nerewanaswilifemmany anctneEXPENENGCEWI I E
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Anarememperssinegreatsstio entsSavilIWansteCom e acK
EVERYVEAr!
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SUCCESSISLORIES
B.S. from UCSD; in Ph.D. program in Cancer Biology
at Stanford University
working on B.S. at UCI; plans for graduate program
B.S. UCLA, attending dental school at USC
working on B.S. at UCR; plans on MD program
working on B.S. at UCSB; plans on graduate program
B.S. from UCLA

B.S. from UCLA, Fulltime Employee @ Mannkind Corp.

working on B.S. at UCD; plans on MD/PhD program

working on B.S. at UCLA; plans on PhD program
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